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1. llosicHUTEABLHAA 3AIIUCKA

Kypc «MHOCTpaHHBIN A3BIK» SIBISIETCA 00s3aTENbHBIM  KOMIIOHEHTOM
MOATOTOBKE aCIUPAHTOB MO HAy4yHOM crneuuainbHocTh 5.1.3 YacTHO-IpaBOBbIE
(uuBUIMCTHYECKUE) HayKu. Ha 1aHHOM 3Tare oCHOBHOM 3a7auel MeKIyHapO HBIX
KOHTaKTOB B c(hepe HayKu siBisieTcs: (hopMupoBaHue Npo(ecCHOHaNbHOTO HayYHO-
00pa3oBaTeNbHOTO  COOOUIECTBA, MOJIpa3yMEBAIOIIEE IMPOIECC HHTErpaluu
HAay4YHBIX M OOpa30BaTENbHBIX OpraHH3alMili B MEXKIYHAPOJAHOE HAy4YHO-
oOpa3oBaTellbHOE  MPOCTPAHCTBO, IMOBBIIIEHUE YPOBHA  MEXIYHAPOIHOTO
NpU3HAHMS HAYYHBIX U 00pa30BaTEIbHBIX OPraHU3allHii; TPOBEACHHE COBMECTHBIX
HAy4YHBIX HCCJIENIOBAaHUI W CO3JaHME COBMECTHBIX HAYYHO-00pa30BaTeNbHBIX
oporpaMM C MAapTHEPCKMMHM HAyYHbBIMHA OpraHu3alMsIMU M By3amu. Bce
NIEPEYNCIICHHOE BBIIIE JEJIaeT HMHOCTPAHHBIM S3BIK CPEICTBOM HMHTETrpaluu
00pa3oBaHMs U HAYKH U HEOTHEMJIEMOM YaCThIO MOATOTOBKH ACTIMPAHTA.

K xanapupaTtckum 5SK3aMeHaM  JIOMYCKalOTCS  aClUPAHThI/COUCKATEINH,
MOJIHOCTBIO BBIMOJIHUBIINE NPOrpaMMy Kypca 00yueHuUs..

2. Conep:kanmne KAaHAMJAATCKOI0 SK3aMeHa

Kypc no panHOW [ucuuIiMHe 3aBepuiaeTcsi cAadeid KaHIUJATCKOro
MUHHAMYMa. OK3aME€H KaHIUAATCKOIO MHUHHMYMa II0 HWHOCTPAHHOMY SI3BIKY
IIPOBOJUTCS B JIBA 3Tana:

IlepBoIii 3Tan (moaAroroBka pedepara) sABJIAETCH NUCbBMEHHbIM. B
polecce MOArOTOBKH K AK3aMEHY KaHIUAATCKOIO0 MHUHHMYMA 10 WHOCTPAHHOMY
A3BIKY, aCOUPAHTBl U COMCKATENIM JOJKHBI MPENOCTaBUTh pedepar (moapoOHBIHA
NEPEBOJ] C MHOCTPAHHOTO SI3bIKAa HAYYHOTO TEKCTa MO CIEHUATbHOCTH 00BEMOM
15000 nmeuatHbIx 3HaKoOB). Pedepar mpencraBiseTcs s MPOBEPKU 3a MECSI] 10
HK3aMeHa.

Tekct g pedepata moaOupaercss  acnuUpaHTOM  (COHUCKATENeM)
CaMOCTOSITEJIbHO 10 TEMAaTHKE CBOETO JUCCEPTAIIMOHHOIO MCCIIEIOBAHUS WM 10
OMM3KOM K HCCIENOBAaHUIO TEME€ U COIIAaCyeTCs C BEAYLIUM 3aHATHS
npenojiaparesieM. B kauecTBe HCTOYHMKOB MCIOJIb3YETCS HAy4yHasl TUTEpATypa Mo
CIIeIIMAIBHOCTH, OITyOJIMKOBaHHAs 3a pyOekoM 3a nocieanue 10-15 net. AcnupaHt
(conckatenb) MOPEIOCTABISET KCEPOKOIUIO HWHOCTPAHHOIO TEKCTa HayYHOU
nyOnMKauy, CBOM NEPEeBOJ JAHHOTO TEKCTa M TIJIoccapuil (CIHMCOK CJIOB Ha
MHOCTPaHHOM SI3bIKE€ N0 TeMe pedepaTta B andaBUTHOM MOPSAKE C MEPEBOJOM).
Pedepar (mepeBom)odopmisiercs Ha OymaxkaoM HocuTene (hopmar A4, 14 mpudr,
untepBan 1,5). B pedepare nomKHBI OBITH TUTYJBHBIN JIMCT, OIJIABIEHUE C
YKa3aHHEM CTPAaHUL M CIOUCOK HWCIOJIb30BAHHOW JIMTEPATyphl. ACIHMPAHTHI
(couckareny) YCMEIIHO BBHIMIOJHUBIIKME MUCBMEHHBIN mepeBoa  (pedepar)
JOMYCKAIOTCA KO BTOPOMY JTaly KaHIUAATCKOTO SK3aMEHa [0 HWHOCTPAHHOMY
SA3BIKY.

Bropoii 3Tan KaHAMIATCKOr0 IK3aMeHa (IK3aMeH) MPOBOAUTCS YCTHO U
BKJIIOYAET CIEAYIOIINE 3aaHHUS:

1. M3yuaroliee yTeHre OPUrHHAILHOTO HAYYHOT'O TEKCTA MO CHeIMalbHOCTH
o6bemoMm 110 2500-3000 meyaTHBIX 3HAKOB U €r0 MUChbMEHHBIN MTePEeBO/T Ha PYCCKUN
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SA3bIK CO cJIoBapeM. Bpemsi BBINOJHEHMs 3alaHus cocTaBisieT 45-60 MUHYT.
OneHnBaIOTCSl Ka4eCTBO YTEHUSI U aJIEKBaTHOCTh MEPEBO/IA.

2. O3HaKOMUTEIBHOE YTEHUE OPUTHMHAILHOTO HAYYHOTO TEKCTa (CTaThU) 1O
cnenuaabHOCTH 00beMoM 1500 neyaTHbIX 3HAKOB U €T0 Mepecka3 Ha MHOCTPAHHOM
WM PYCCKOM s3bIKax IO BbIOOpY. Bpemsi BeimosHeHus 3amanus 10-12 MuUHYT.
OneHnBalOTCS MPABUWIBHOCTD MEpeAadyn CMbICIA U KAUeCTBO YCTHOM peyH.

3. YcTHOE MOArOTOBJIEHHOE COOOIIEHHE — MPE3EHTAlUsl MO COJIEePKAHUIO
HayyHOM paboTel M Oecega C 3K3aMEHATOPOM IO TMPEACTABICHHOW TeMe.
OueHMBAOTCS HOPMAaTUBHOCTD PEYH, JUANIA30H HCIOJb3YEMBIX SI3bIKOBBIX CPE/CTB,
aJICKBaTHOCTb PEYEBBIX PEAKIUM.

IIpumepHbIii IepeyeHb TeM 1S Oeceabl

1. O6cyxnenue pedepara.

2. O030p NPOUYUTAHHOM JUTEPATYPHI MO CIIEHHUATIHLHOCTH.

3. AKTyanbHOCTh N30paHHOr0 BaMu Hay4HOTr0 HanpaBiIeHUS.

4. AKTyalnbHOCTb, HOBH3HA M MPAKTUYECKAs LEHHOCTb IMPOBOJUMOTrO
Bamu nuccepTalilmoOHHOTO UCCIEI0BAHUS.

S. Mertoapl nccieIoBaHus, UCTIOIb3yeMble B Baleit HaydHol paborte.

3. @oH OLIEHOYHBIX U METOANYECKHX MATEPHAJIOB
JJIS IPOBeIeHUsI KaHAUAATCKOI0 YK3aMeHa

AHIIMACKHMH A3BIK
buner 1
1. IlIpouumaitme mexkcm u 6vINOJIHUME €20 RUCLMEHHDLI NEPEBOO C NOMOULbIO
cnoeaps.
More about results than time

On the surface, flexible working might seem to be about people being able to
choose their working hours and, perhaps, spend some time working away from the
office. But it is also a fundamental change in the way people work — and, more
importantly, the way they are managed. Flexible working is a shift from "time-
based" to "results-based" working practices and could herald the biggest change in
the workplace since the start of the industrial revolution.

New employee legislation is one of the main motivations for employers to
introduce flexible working practices — but not the only one. In Europe, for example,
employers are obliged to offer parents with young or disabled children the right to
request flexible working. While legislation is a major catalyst to introducing flexible
working, there are other reasons. In the US, for example, the fall in the price of mass
market computer and communications technologies is encouraging organizations to
allow more home working.

Flexible working is also likely to appeal to a wider skill pool and help with
staff retention. Mary Sue Rogers, human capital management leader at IBM Global
Services, says that IBM has embraced flexible working to help with recruitment. "In
Europe, companies have to provide flexible working because of legislation — but it is
also a way to recruit from a broader skill pool, including women and older people.
With an ageing workforce we have to find ways to retain older staff. It also gives
greater scope to male employees who increasingly want flexible working to create
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a better work/life balance. A recent survey of UK graduates found that work/life
balance was third on their list of career priorities." She adds that 55 per cent of IBM's
employees work flexibly and 90 per cent are "enabled" to do so. "To us, it is
foremost a business imperative. It is about staff retention, increased productivity and
cost reduction," she notes.

A survey of 300 UK human resource professionals in small to medium-sized
enterprises (SMEs), commissioned by Arizona-based telecommunications company
Inter-Tel, found that 40 per cent found it difficult to attract the right skills from their
local market and 30 per cent thought they could attract staff if they were offered
flexible working. But they also had significant reservations -with 93 per cent
concerned that staff were more likely to bend the rules if they work from home.
Doug Neal, research fellow at the US Commiter Sciences Corporation, identifies
this attitude as being at the heart of the cultural shift prompted by flexible working:
"The problem is not all with the worker — it is also with the boss. Management has
to find a way to measure 'results' rather than time. We have to find new ways to
evaluate workers — and their bosses."

He adds that organizations must find ways to build trust between employer
and employee: "How do I evaluate people when I can't see them? In formal terms,
trust is the outcome of a series of beneficial transactions. You have to build a culture
of trust from working together."

Although new legislation is forcing organizations to adopt flexible working
practices, there are sound business reasons to give employees more flexibility.
Organizations which have embraced flexible working have found that it can cut
costs and improve productivity. More importantly, it enables them to recruit staff
from a much broader skill pool and retain staff. But it does mean a fundamental
change in the relationship between staff and management. Both must learn to trust
each other and focus on results rather than time spent in the office.

2. Ilpouumaiime mexcm u nepeoaiime €20 0CHOGHOE COOEPHCAHUE CPEOCMBEAMU
PYCCKO20/UHOCMPAHHO20 A3bIKA.

I don't know how to chair a meeting!
I've been asked to chair a meeting about the Christmas office party, but I'm
incredibly nervous as I've never chaired one before. Is there a secret for success?

You may never have chaired a meeting but as you've probably been to lots you'll
have seen it done well and badly. Think about the things that please and annoy you
and build on them. Make sure everyone has the agenda well in advance, and check
that you know enough about the participants and issues to be discussed. Arrange for
the venue to be cool rather than warm; people will be less likely to go to sleep.

See yourself as a referee whose job it is to ensure fair play through careful watching
and listening. Y ou must ensure that the timid have a chance to make their point; deal
tactfully with the argumentative and be kind to the person you have asked to take
notes. Getting that individual on your side is essential if you want the record to
reflect your desired outcomes. It's normal to suggest what should be left out of the
minutes and how any difficult bits should be phrased. Make sure you stick to the
time-table and keep things moving by not letting people wander off the subject. Get
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decisions made and recorded, even if it's only to postpone matters until the next
meeting. If someone is being difficult, defuse things by offering to continue the
discussion personally at a more appropriate time.

If the meeting is likely to be more than a couple of hours long, try to include a break
at the mid-point; it acts as a marker and stops people getting restless.

Aim to leave everyone feeling they have had a chance to say what they wanted to
say and gain lasting and well-deserved popularity by finishing when you said the
meeting would finish.

3. Pacckaxcume o Baweit wnayunou padome u omeemvme HA 60NPOCH
IK3amMeHamopa.

Hemeuxuit 13bIK

buier 1
1. IlIpouumaitme mexkcm u 6vlNOJIHUME €20 NUCLMEHHDLI NEPEBOO C NOMOULLIO
cnoeaps.

Selbststeuerung des Marktes und Globalsteuerung der Wirtschaft
Eine freiheitliche Wirtschaftsordnung bedeutet, dass der Einzelne sich in seiner
wirtschaftlichen Tatigkeit frei entscheiden kann, dass er im Rahmen der gesetzten
Ordnung nicht unnétig durch staatliche Gebote und Verbote, Begiinstigungen und
Behinderungen beeintriachtigt wird.
Der Wettbewerb in der Leistung bedeutet fiir den Einzelnen ein Maximum an
Freiheit. Er ist ein wesentliches Instrument der Wirtschaftspolitik in der
Marktwirtschaft, denn er hilt als Motor die Lenkung des Preismechanismus in Gang.
Dadurch wird die Koordinierung der Produktionsfaktoren in Ubereinstimmung mit
den Konsumenten wiinschen auf die rationellste Weise erreicht. Aber eine am
Wettbewerb und am freien Spiel der Krifte orientierte marktwirtschaftliche
Ordnung kommt nicht ohne staatliche Eingriffe aus. Sie werden notwendig, um aus
der Marktstruktur erwachsene Machteinfliisse auszuschalten, die auf der
Unvollstindigkeit des Wettbewerbs beruhen und die Wirksamkeit der Lenkung
schwichen. Die staatlichen Eingriffe werden auch notwendig, um Stérungen im
Wirtschaftsablauf zu verhindern, zu mildern oder zu beseitigen, gegen die der
Einzelne machtlos ist und die sich schadlich auf die Gesamtwirtschaft auswirken.
Diese Eingriffe sollen jedoch in einer marktwirtschaftlichen Ordnung so gestaltet
sein, dass sie den Preismechanismus funktionsfdhig machen und halten, dass sie die
Selbststeuerung des Marktes nicht autheben, sondern fordern.
Ein gut funktionierender Markt- und Preismechanismus ist somit eine notwendige,
jedoch noch keine hinreichende Bedingung fiir einen optimalen Ablauf der
gesamtwirtschaftlichen Entwicklung. So ideal der Wettbewerb flir die
Koordinierung der einzelwirtschaftlichen Beziehungen und die Regulierung des sich
am Markt vollziehenden Wirtschaftsverkehrs (den sogenannten
mikrookonomischen Bereich) ist, er reicht nicht aus, um Schwankungen der
Wirtschaftstatigkeit, Krisen, Arbeitslosigkeit oder Inflation zu verhindern und eine
moglichst hohe Beschiftigungsquote, Wachstum und Stabilitdt der Wirtschaft zu
garantieren. Auch kann der Wettbewerb seine Lenkungsfunktion nicht befriedigend
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erfilllen, wenn hohe Arbeitslosigkeit herrscht oder wenn andere fiir den
Wirtschaftsablauf wichtige, sogenannte makrookonomische Bedingungen, z.B. in
der Geld- und Kreditversorgung der Wirtschaft oder im Bereich der staatlichen
Finanzwirtschaft, nicht entsprechend gegeben sind.

Die Selbstregulierung des Marktes durch den Wettbewerb muss durch eine an
den gesamtwirtschaftlichen Zielen orientierte Steuerung ergidnzt werden. Daher
besteht in einer marktwirtschaftlichen Ordnung, damit sie reibungslos funktionieren
kann, die optimale Zuordnung der Mittel in einer kombinierten Anwendung des
Prinzips der Selbststeuerung des Marktes fiir den einzelwirtschaftlichen Bereich und
einer globalen Steuerung der Wirtschatft.

2. IIpouumaiime mekcm u nepeoaiime €20 0CHOBHOE COOEPIHCAHUE CPeOCHmeamu
PYCCKO20/UHOCMPAHHO020 A3bIKA.

Verkehrspolitik
Ein funktionierendes und gut entwickeltes Verkehrssystem mit einer entsprechenden
Verkehrsinfrastruktur, bestehend aus Verkehrswegen und Umschlagszentren wie
Stralen, Schienenwegen, Wasserstrallen, Bahnhofen, Flughdfen und Seehéfen, ist
von grof3er Bedeutung, da so der Giiteraustausch, die reibungslose Giliterversorgung
von Produzenten und Verbrauchern, die erforderliche raumliche Beweglichkeit der
Biirger und der notwendige Informationsaustausch gewahrleistet werden.
Trager der Verkehrspolitik sind der Bund, die Lénder sowie die Kommunen und
zunehmend auch Europidische Union. Der Bund ist dabei fiir die nationalen und
tiberregionalen Verkehrswege wie Bundesautobahnen, Bundesstralen und
BundeswasserstraBen sowie das Bundeseisenbahnnetz zustindig, wéhrend in die
Verantwortlichkeit der Linder und Kommunen die regionalen Verkehrswege wie
Kreis oder Landstraf3en fallen.
Staatliche Eingriffe in das Verkehrswesen werden okonomisch damit begriindet,
dass freier Wettbewerb in diesem Bereich zu gesamt-wirtschaftlich nicht
wiinschenswerten, unwirtschaftlichen Ergebnissen fuhren wiirde und z.B. im
Verlust bringenden Nahverkehr eine mogliche Unterversorgung bestimmter, vor
allem ldndlicher Regionen, zur Folge hitte. Direkter staatlicher Eingriff im
Verkehrssektor geschieht durch die Einrichtung und Aufrechterhaltung der
Verkehrs-infrastruktur, indirekter Eingriff durch Regulierung des Marktzutritts und
der Preise.

3. Pacckaxcume o Bawent wnayunou padome u omeemvme HA 60NPOCH
IK3ameHamopa.

3.3 Metoanueckne MaTepuaJibl, ONpeaessiionue npoueaypbl OlleHUBAHUSA
3HAHMH, YMEHU, HABBIKOB

B T'UDDIIT npnsa oneHKW 3HAHWN, YMEHHWH, HABBIKOB U (WJIM) OIBITa
JEATEIbHOCTH HCIOJIb3yeTCsl OauibHO-pedThHTrOBas cucrtema. Ilox OGamibHO-
PEUTUHIOBOM CUCTEMOW MOHUMAETCSI CUCTEMAa KOJMYECTBEHHOW OLICHKM Ka4ecTBa
ocBoeHuss OIl BO. Ilpu »TOoM wu3ydyaeMas AUCUUIUIMHA JACIUTCA HA Pl
CaMOCTOSTEIIbHBIX, TIOTHUECKHU 3aBEPIICHHBIX Pa3/IesIOB (MOIYJIEH) 1715l MPOBEACHUS
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Texymuii KOHTPOJb MPEACTABISIET COO0M MPOBEPKY YCBOEHHUS Y4EOHOTO
Marepuansa  TEOPETUYECKOr0 M MPAKTHUYECKOTO  XapakTepa,  PeryyisipHO
OCYIIECTBISIEMYIO Ha MPOTsDKeHMH ceMecTtpa. K gocTomHCTBaM JaHHOrO THUIA
OTHOCUTCS €ro CHUCTEMAaTUYHOCTh, HEMOCPEACTBEHHO KOPpPEIUpYIoIascs ¢
TpeOOBaHUEM MTOCTOSIHHOTO U HETPEPHIBHOIO MOHUTOPUHTA KauecTBa 0Oy4YeHus, a
TaK)ke€ BO3MOXXHOCTh 0a/NIbHO-PEUTUHIOBOM OLIEHKH YCIIEBAEMOCTH O0YUYarOIIUXCA.

[IpomexyTouHasi arrecTanusi, Kak MPaBUIO, OCYIIECTBIAECTCS B KOHIIE
CEMECTpa U MOXET 3aBeplIaTh U3Y4YEHHE KaK OTJENbHOW AUCUUILIIMHBI, TaK U €€
pasnena (pa3nenoB) /Moxyns (Moxyneit). [IpomexxyToduHas arrectanus mMOMOTaeT
OIICHUTH 00JIee KPYIMHBIE COBOKYITHOCTH 3HAHUN W YMEHH, B HEKOTOPBIX CITydasx
— gaxe (QopMuUpOBaHUE OMPEIEICHHBIX NPO(HECCHOHATBHBIX KOMITCTCHITUMN.
JlocToMHCTBa: TOMOTAaeT OIEHUTh 0oJieeé KPYMHBIE COBOKYITHOCTH 3HAHUNA U
yMEHUH, B HEKOTOPBHIX Cily4yasx — Jaxe (HOpMUPOBAHHE OMNpPeAeNEHHBIX
npodeccuoHanbHbIX KoMIleTeHIn. OCHOBHBIE (DOPMBI: 3a4€T U IK3aMeH. TeKyui
KOHTPOJIb W MPOMEXKYTOUHAsl AaTTeCTAlMs TPAJUIMOHHO CIY>XaT OCHOBHBIM
CpelCcTBOM oOOecreyeHusi B Y4eOHOM TIpolecce «O0OpaTHOM CBA3U» MEXKIY
npernojiaBaresieM U 00ydaroluMcs, HEOOXOAUMOM ISl CTUMYJIMPOBAHUS pabOThI
oOydJaroumxcsi M COBEPIICHCTBOBAHMS METOJMKM MPENoJaBaHusl y4yeOHBIX
JUCIUTUTH.

ITo pe3ynbraTamM NMpOMEKYTOYHOM aTTEeCTAllMU ACHUPAHTY 3aCUUTHIBAETCS
TPYNOEMKOCTh  JUCHMIUIMHBI B 3a4€THBIX  €JUHUIAX,  BBICTABISETCSA
mudpdepeHIMpoBaHHasT ~ OIlEHKAa B  IPHUHATOM By3e CHCTeME  OaJuioB,
XapaKkTepUu3yrouias KaueCTBO OCBOCHUS CTYJEHTOM 3HAHUM, YMEHUIN U HABBIKOB MO
ATOW JUCLUILIAHE.

OlneHka Ha PK3aMEHE PACCUMTHIBAETCS MO UTOraM YCTHOT'O OTBETA, KOTOPBII
MOXET MaKCUMaJIbHO ObITh orleHeH B 100 6amnoB. [1pu sTom 40 GannoB 0TBOIUTCS
Ha [epeBo/I TeKCTa MpodecCuOHANIbHON HAMPABIEHHOCTH, e1le 20 6aioB OTBEIEHBI
Ha TMepefady CoOJAEpX aHUs HHOS3BIYHOTO TEKCTa CPEJICTBAMHU PYCCKOTO WIIU
WHOCTPAHHOTO SI3bIKa M0 BEIOOPY aCIUpaHTa, U MakKCUMYyM B 40 0asiioB MOKET ObITh
OlICHEHa MPEe3eHTAallMs HayYHOU paboThl acliipaHTa U nocJieayronas oecena mo Hei
C 9K3aMEHATOPOM.

3amaHue Ha MEpeBOJl TeKCTa MPOo(ecCHOHaNbHON HAMPaBICHHOCTH JTOKHO
OBITH BBITIOJIHEHO B COOTBETCTBHHM C HOPMAaMHu POJHOTO M HM3Yy4aeMOTO S3bIKa, B
MOJHOM Mepe mepeaaBaTh COJAEpPKaHME W CTHIb TEKCTa, a TaKXKe OTJIMYAThCS
TOYHOCTBIO MEpe/iauu CrelaibHON TEPMUHOJIOTUU.

40-34 OayioB BBICTABISIIOTCS NPH MPAKTHYECKH IIOJHOM OTCYTCTBUHU
MIPOU3HOCHUTEIILHBIX, TPAMMATHYECKUX, JIGKCUMYECKUX, CMBICIOBBIX OIMUOOK TPHU
COOTBETCTBUH TPEOOBAHUSAM, IPEABIBISIEMBIM K OTBETY.

33-26 06amioB BBICTABIAIOTCS NPU HATWYUU 3-5 MPOU3HOCHUTEIIHHBIX,
IrpaMMaTHYECKHUX, JEKCUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

25-19 0GamioB BBICTABISIIOTCS TIPU HaIW4YUKd 6-9 TMPOM3HOCHUTEIBHBIX,
IrpaMMaTHYECKHUX, JEKCUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

19-13  BeicTaBiasiercs npu  Haauuuu  10-12  mpOU3HOCUTEIBHBIX,
IrpaMMaTHYECKHUX, JEKCUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

12-0 BwICTaBnsieTcsl Tpud  Haauuuk Oosnee 13 MPOM3BHOCHUTENBHBIX,
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rpaMMaTHYECKHUX, JTEKCUUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

Kpurepuun  oneHku  mepegayd  OCHOBHOIO — COJIEp)KaHMsSI — TEKCTa
npoecCHOHaNbHON HAMPaBIEHHOCTH CPEACTBAMU POJHOTO WM H3Yy4aeMOTO
A3BIKA:

Ecnu acnupaHT BBINOJHSAET JaHHOE 3a/JlaHME€ Ha HWHOCTPAHHOM S3bIKE,
OLICHMBAETCA COOTBETCTBHE pPEUYM HOPMAaM H3y4aeMoro si3blka, Mepa Nepenayu
colepXaHusi W CTWIS TEKCTa, TOYHOCTh HCIOJb30BaHUSA  CIELHAIBHON
TEPMUHOJIOTHHM. ACHHpPAHT JOJDKEH NPOJEMOHCTPUPOBATH JIEKCHUYECKYIO U
rpaMMaTHYECKYI0 MPAaBUIBLHOCTh PEUU, Pa3HOOOpa3ne UCIIOIb3YyeMOro BOKaOysipa
U PEUEBBIX CTPYKTYp, HHPOPMATHUBHOCTh U JIOTUYHOCTh BBICKA3bIBAHUS,
PaBUIBHOE MPOU3HOUIEHUE CJIOB, IPABUJIBbHYIO HHTEPIPETALMIO COIEpKAIICHCS B
TeKCcTe UHPOPMAIIUU O COLIUATbHO-IKOHOMUYECKUX MPOIIECCAX U SABICHUSX.

20-16 OamioB BBICTABISIOTCS NPH MPAKTHYECKH IIOJHOM OTCYTCTBUHU
MIPOU3HOCHUTEIIbHBIX, TPAMMATHYECKUX, JIEKCUYECKUX, CMBICIOBBIX OIIMOOK MpHU
COOTBETCTBUM TPEOOBAHUSAM, IPEABABISIEMBIM K OTBETY.

15-11 06amioB BBICTABIAIOTCS NPU HATUYUU 3-5 MPOU3HOCHUTEIIBHBIX,
IrpaMMaTHYECKHUX, JJEKCUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

10-8 0GamioB BBICTABJISIIOTCS TIPU  HAIWYUU 6-9 TPOUBHOCHUTEIIBHBIX,
IrpaMMaTHYECKHUX, JJEKCUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

7-5  BeIcTaBysieTcss  npu  Hamuuuk  10-12 OpOM3HOCUTEIBHBIX,
rpaMMaTHYECKHUX, JJEKCUUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

4-0 BpICTaBIsIETCS TpH Hamuuud Oosee 13  MPOMBHOCUTENBHBIX,
rpaMMaTHYECKUX, JTEKCUUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

BrinmonHenne JaHHOTO 3aJaHusl CPEACTBAMH PYCCKOTO SI3bIKA MOXKET OBbITh
OLICHEHO MakcuMyM B 10 0amioB ¢ TOYKM 3pEHHUs MPaBUIBHOCTH TMOHUMAaHUS
MHOSI3BIYHON MH(OpPMALIMH, COAEpPIKAIICHCS B TEKCTE.

Kpurepuu onieHKH NMpe3eHTalMy HAYYHOTO MCCIEJA0BAHUS U MOCIEAYIONIeH
Oecelbl C AK3aMEHATOPOM:

40-35 — TemMa packpbiTa B MOJHOM OOBeMe (MOJHOCTHIO PACKPBITHI BCE
aCleKThl, JaHbl pa3BEpHYTble OTBETHl Ha JOIMOJHUTENIbHBIE BOIPOCHI);
UCIIOJIb3YEeMbIH JIEKCUKO-IPaMMaTHUYECKUN MaTepuall MOJHOCTbIO COOTBETCTBYET
MOCTaBJICHHOW KOMMYHUKATHUBHOM 3aJlaye, JAEMOHCTPUPYETCS pPa3HOOOpa3HbIN
CJIOBApHBIM 3amac W BIAJICHHE NPOCTBIMU U CIOXHBIMH TpPaMMaTHYECKUMU
CTPYKTypaMH, HCIIOJIb3YIOTCS pa3JIW4YHble THUIBl MPEUIOKEHUN, JIEKCUKO-
rpaMMaTHYEeCKUE OIMMOKH OTCYTCTBYIOT. OTJIMYHBIC HABBHIKK M YMEHHSI PEUEBOTO
B3aMMOJIEHCTBUSA C TAPTHEPOM;

34-28 — Tema packppiTa HE B TMOJHOM 00BeMe (aCHEeKTHl PACKPBITHI HE
MOJIHOCTBIO; JaHbI KPATKHE OTBETHI HA IOMOJHUTEBHBIE BOIIPOCHI); HCIOIb3YEMbII
JEKCUKO-TPAMMaTHYECKU I Marepuan COOTBETCTBYET MOCTaBJICHHOU
KOMMYHHUKATHUBHOM 3aaue, JEMOHCTPUPYETCS Pa3HOOOpa3HbIN CIOBapHBIH 3amac u
BJIQJ€HUE TMPOCTHIMM W  CIOXHBIMH  IpaMMaTHYECKUMU  CTPYKTypamu,
UCIIOJIB3YIOTCSl  Pa3IMUHbIE THUIMbl NPEAJOKEHUM, JEKCUKO-IpaMMaTHUYEeCKUe
OIUOKK MPAKTUYECKH OTCYTCTBYIOT; MPUCYTCTBYET MpoOJieMa B TMOHUMAaHUU
cobece/lHMKa, HE BCerja coOt01aeT HOPMbI PEUEBOI0 ATUKETA;

27-20 — Tema packpbiTa B OrpaHUYEeHHOM 00beMe (HE BCE aCMIEKThl PACKPBITHI;
UCIIOJIb3YEMbI JIEKCUKO-TPAMMATUYECKU MaTepual B LIEJIOM COOTBETCTBYET
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MOCTaBJICHHOW KOMMYHUKATUBHOM 3a7a4e, HAOIIOAaeTCsl HEKOTOPOE 3aTPYIHEHUE
pu TO00pE CIOB M HETOYHOCTH B MX yHoTpeOseHuu. Vcmomp3yloTess mpocThie
rpaMMaTHYECKHE CTPYKTYPhI; KOJIHMYECTBO JEKCUKO-TPAMMATHYECKUX OIMMOOK HE
IPEBBIIACT 6; MPAKTUYECKH BCE 3BYKH B MMOTOKE PEUM MPOU3HOCITCS MPaBUIBHO:
HE JI0ITyCKa0TCs (poHEMATHUECKHE OTMOKY (MEHSFOIINE 3HAYeHNE BRICKA3bIBAHN );
JEMOHCTPHPYETCS ~ HECOPMUPOBAHHOCTh HABBIKOB W YMEHHUS  PEYEBOTO
B3aMMOJICHCTBHSI C TAPTHEPOM: TOBOPSIIMIA 3aBUCHUT OT TIOMOINA CO CTOPOHBI
cobeceqHHKa;

Menee 19 — TeMa He pacKpblTa, HENOCTAaTOYHBIN CJIOBapHbBIA 3amac,
HEMPaBUJIILHOE WCIIOJIb30BAaHWE TPAMMATUYECKUX CTPYKTYp, MHOTOYHCIICHHBIE
SI3LIKOBBIE OIMMMOKH HE TTO3BOJISIOT BHITIOJHUTH IMMOCTABIEHHYI0 KOMMYHHKATUBHYIO
3amady; pedb TMOYTH HE BOCHPHUHUMAECTCS Ha CIyX U3-3a HEMPaBUIHLHOTO
MIPOU3HOIICHUSI MHOTHX 3BYKOB W MHOTOUYHCIIEHHBIX (POHEMATHUYECKUX OIMUOOK;
JEMOHCTPHPYETCS ~ HECOPMUPOBAHHOCTh HABBIKOB W YMEHHUS  PEYEBOTO
B3aMMOJICHCTBHSI C TAPTHEPOM;

HtoroBeie Oamibl 3a ycTHyR 4acTh (MakcumyM 100) cymmmpyrotcs. Ha
OCHOBE TIOJTyYE€HHOTO PE3yJIbTaTa aCIIMPAHTY BBICTABIISICTCS UTOTOBAs OLIEHKA.

YPOBHU OCBOEHUS JNCHUIIJINHBI

MuHUMaTbHBIN OCHOBHOI [IponBuHyTHIN
bannwi 55-69 70-84 85-100
Ouyenka 3 4 5

Onenka S («oTan4Ho», 85-100 6a1/10B) cTaBUTCS 00Yy4aIOIIUMCS, KOTOPBIE
Py OTBETE OOHAPYKMBAIOT BCECTOPOHHEE CHCTEMATUYECKOe M TITyOOKOe 3HAHUE
MpOrpaMMHOT0 MaTepuaa;

Ouenka 4 («xopouioy», 70-84 6asia) craBuTCS 00y4arIMUMCs, KOTOPbIEC TTPH
OoTBeTe OOHApYKMUBAIOT TBEPJIOE 3HAHME MPOTPAMMHOI0 MaTepualia U JOIMyCKaroT
OTJIeTIbHBIE MOTPEIIHOCTH U HETOYHOCTH MPU OTBETE.

Ouenka 3 («y10BJI€TBOPUTEJIBLHO», 55-69 0aJ1J10B) CTaBUTCS
o0yyJaroummcs, KOTopbie MpU OTBETE B OCHOBHOM 3HAIOT POrPaMMHBIA MaTepual
U JIONYCKAIOT OT/JEIbHBIC MOIPEIIHOCTH B OTBETE HA BOIIPOCHI.

OueHka 2 («<Hey10BJIETBOPUTEILHOY, 0-54 0aJ1a) CTaBUTCA
00ydJaronmmMcs, KOTOpbIE MPU OTBETE OOHAPYKMBAIOT 3HAYMUTEIHHBIE MPOOEIHI B
3HAHUSAX OCHOBHOTO MPOrPAMMHOI0O MaTepHaia.

4. IlepeyeHb OCHOBHOM M IOTOJTHUTEJIbHON y4eOHOM JIUTEpPaTyphl,
He00X0AUMOii VIl MOATOTOBKH K KAHAMIATCKOMY IK3aMEeHYy

a) OCHOBHAas JIUTeparypa:

1. benskoa E.M. Anrnmiickuil s acnupaHToB: YueOHOe mocoOue /
benskoa E.W. — 2-e uza., nepepab. u gomn. - M.: By3oBckuit yue6nuk, HUIL]
NHOPA-M,  2016. — 188 C. [Onexktponnsii  pecypc]  URL:
http://znanium.com/bookread2.php?book=540825

2. lNanpuyk JI.M. AHIMIMACKUN SI3bIK B HAy4YHOW CpeAe: MPAKTUKYM
yCTHOM peun: YuebHoe nocodue / 'anpuyk JI.M. — 2u3n. — M.: By3oBckuii yueOHUK,
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HULl HWH®PA-M, 2016. — 80 «c. [Dnekrponssiii pecypc] URL:
http://znanium.com/bookread2.php?book=518953
3. Ps6nesa H.K. Hay4ynas peub Ha aHTJIMICKOM si3biKe: PykoBOACTBO 1O

Hay4HOMY WH3/I0KeHuto. CroBapp 00OpPOTOB M COYETaeMOCTH OOIIEHAayYHOU
nekcuky. HoBbIl ci0Baph-CIIpaBOYHUK aKTHBHOTO TUMA (HA aHTIIMICKOM S3bIKE) —
6-¢ u3n., crep. — M.: @JIMHTA, 2013. — 598 c. [Onexrponnsiii pecypc] URL:
http://znanium.com/bookread2.php?book=462975

4. KonockoBa C.E. Hemeukuil s3Ik 111 MaruCTPaHTOB U aCIUPAHTOB
yauBepcuteToB. Auslander in Deutschland — Vom Gastarbeiter zum Mitburger:
yuebHoe mnocobue / KomnockoBa C.E. — Pocros-na-Ilony: UznatensctBo IODY,

2008. — 72 C. [DJ1eKTpOHHBI pecypc] Pexxum JOCTYyTIA:
http://znanium.com/bookread2.php?book=556816

5. Cokonos C. B. Yuumcs yctHomy nepeBoay. Hemenkuil sizpik. Y. 1
(ypoku 1-14): Yue6noe nocooue / Coxoinon C.B., — 2-e uzn., nepepad. — M.:MIIT'Y,
2015. — 248 C. [OneKTpOHHBIHI pecypc] Pexxum JOCTyTA:

http://znanium.com/bookread2.php?book=754638
0) 1OMOJIHUTEILHAS JIATEPaTypa:

6. Bnosuues A.B., OnoBuukoBa H.I'. AHIMIMHACKHI S3BIK IS
MaructpantoB u acnupadToB. English for Graduate and Postgraduate Students:
VyebHO-MeTOoan4eckoe rmocooue / Bnosuue A.B., OnosaukoBa H.I'., — 2-e u3x.,
crep. — M.: ®@munta, 2015. — 171 c. [DOnexrponusii pecypc| Pexum nocrtyna:
http://znanium.com/bookread2.php?book=937939

7. TlomenoBaA.lO0. A Complete Guide to Modern Writing Forms.
CoBpemenHbIe (hopMaThl TUChMa B aHIIHICKOM si3bike: YueOHuk / A.1O. [Tonenosa,
A.C. YucnoBa. — M.: UTHOPA-M: Akanemuentp, 2012. — 160 c. [DnexkTpoHHbIN
pecypc] URL: http://znanium.com/bookread2.php?book=235606

8. CanoroBa, JL.U. TIlepeBomgueckoe  mpeoOpa3oBaHHE  TEKCTa
[DnexTpoHHBIN pecypc]: yueb. mocooue / JI.M. CamnoroBa. — 3-e usa., crep. — M.:
OJIMHTA, 2013. — 319 C. [OneKTpoHHBI  pecypc] URL:
http://znanium.com/bookread2.php?book=466322

9. BacuneeBa M. M. IlpakTthueckas rpaMMaTHKa HEMELKOIO S3bIKa:
VYuebHoe nocobue / BacunseBa M. M., BacunbeBa M. A., 14-e uzn., nepepal. v 101I.
— M.: Ansda-M, HULL THOPA-M, 2015. — 240 c. [DnekTpoHHbIN pecypc]| Pexum
nocryma: http://znanium.com/bookread2.php?book=474619

10. Topmkosa T.B. Hemenkuii f3bIK JJi1 MaruCTpaHTOB M ACIHPAHTOB:
npaktukym / T.B. T'opmikoBa. — Exatepun0Oypr: M3a-so YpI'VIIC, 2014. — 50 c.
[OnmexTponnblii  pecypc] Pexum  goctyma:  http://biblioserver.usurt.ru/cgi-
bin/irbis64r_13/cgiirbis_64.exe?C21COM=2&I21DBN=KN&P21DBN=KN&Z21
[D=&lImage file name=umm%5Cumm_7074.pdf&IMAGE_FILE DOWNLOAD
=1

11. MHuaxuna JI.C. Hemenkuii s3pIK: yueOHOE MocoOue JJIsI acUpPaHTOB
Heunonornueckux cnenuansHocter / JI.C. Wuskuna, JI.3. AOpamoBa. —
OpenOypr: M3natensckuii nientp OI'AY, 2014. — 80 c. [DnekTpoHHBIN pecypc]
Pexxum goctymna: http:/libr.orensau.ru/component/docman/doc_download/2981---

B) pecypchl ceTu «AHTEpHET»:

1. OnexkTpoHHbIi cioBapb URL: http:/www.academic.ru
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2. Odunmansueiii  caiit bu-bu-Cu, Opurtanckoil oO6IIeHaIMOHATBEHOM
ob1ecTBEHHOH TenepaauoBenaTeabHoi opranu3anun URL: http:/www.bbc.co.uk

3. Odurmansubiii caliT Tenekanana Cu-Ou-9H URL: http:/www.cnn.com

4. Odunuaneueii  calt  «lllnurens», HeMmeukoro HHGOPMAIIMOHHO-
nonutrudeckoro xxypHaiaa URL: http:/www.spiegel.de

5. OdunmanpHbiii caiT «BenbT», HeMenkou exenneBHou razetsl URL:
http:/www.welt.de

6. HuTepHeT-pecype, colepKamuii peKOMEHIAIMA W MaTepuaibl s
IIOArOTOBKU IIpe3eHTalun
http://www.speakingaboutpresenting.com/content/presentation-title/

7. NuTepHeT-pecype, coaepKamuid PEKOMEHJALMU U MaTEpUallbl IS
MOJITOTOBKU Auarpamm, rpaduxos u tadbmuiy http://onlinecharttool.com

HNHuTepHeT-pecype, comepKaluii peKOMEHIAIMN 110 HAMMCAHUIO0 HAy4YHBIX
cTaTei, Te3ucoB, anHoTauuu http://writingcenter.unc.edu/tips-and-tools

5. Oco6eHHOCTH OPpraHU3aIUM MPOBeIeHHsT KAHANIATCKOI0 IK3aMeHa 151
MHBAJM/I0B U JIMI[ C OTPAHUYEHHBIMHU BO3MOKHOCTSAMH 3I0POBbA

OO0yueHune o0y4aronxcsi ¢ OrpaHuYEHHBIMU BO3MOXKHOCTSIMHU 3/10POBbS MpU
HEOOXOJMMOCTH  OCYILECTBIIIETCSI HA OCHOBE aJalNTHUPOBAHHOW pabouei
IporpaMMbl  C  HWCIIOJIB30BAHWEM  CICIHAIBHBIX ~ METOJOB  OOydYeHHS U
TUAAKTAYECKUX  MaTepUaioB, COCTaBIEHHBIX C Y4YETOM  OCOOCHHOCTEH
NICUXO(PU3NYECKOTO PA3BUTHSA, WHAUBUAYATHHBIX BO3MOXHOCTEH W COCTOSTHUS
3JI0POBbsI TAKKUX O00ydaromuxcs (00yJaromnerocs).

B niensix opranmzanuu npoBeieHrs KaHIUIATCKOTO 9K3aMeHa 1)1 MHBAITUIOB
¥ JIWI] C OTPAaHUYEHHBIMHU BO3MOXKHOCTSMH 370pOBbsi NHCTUTYT 0OecriednBaet:

— JII. UHBAJIMJIOB U JIMI] C OTPAaHUYEHHBIMU BO3MOKHOCTSMH 3]I0POBbSI IO
3pEHUIO: pa3MEUIEHUE B JOCTYIHBIX JIsI OOYYaIOIIUXCS, SBISIOIIUXCS CIETbIMU
Wi CIa0OBUIAIIMMHU, MeCTaXx M B aJanTUPOBaHHOW (opme crpaBOYHON
uHpoOpMaIlMM O pacnuCaHUM YYEeOHbIX 3aHSATUH; NPUCYTCTBUE ACCHUCTEHTA,
OKa3bIBAIOIIETO 00yYaroleMyCcsi HEOOXOIMMYIO MOMOIIb; BBITYCK aIbTePHATUBHBIX
dhopMaTOB METOIMYECKUX MAaTEPUAIOB (KPYMHBIN mpUPT win ayauodaitibl);

— JUIsl THBAJIUAOB M JIUI[ C OTPAaHUYEHHBIMU BO3MOXXHOCTSIMH 370POBBS 110
CITyXy: HaJIJIC)KAIIMMH 3BYKOBBIMU CPEICTBAMU BOCTIPOM3BEACHIE HH(POPMAIIHH;

— JUIS WHBAJIUIOB W JIUI[ C OTPAHMYCHHBIMU BO3MOXHOCTSIMHU 370POBBS,
UMEIOIUX  HAPYIIEHWUS  OIMOPHO-ABUTATENILHOTO  almapara:  BO3MOXKHOCTh
OecpensaTCTBEHHOTO JOCTYIa 00yJaronuxcsi B y4eOHbIE TIOMEIICHUS, TyaJleTHBIC
KOMHATHI ¥ IPYTUE TTOMEIICHHS, a TAK)Ke MPeObIBAaHUE B YKa3aHHBIX TTOMEIIICHUSIX.
OOyuaromuecs u3 yncyia naBanuaoB u jmi ¢ OB3 obecriedeHbl ne4aTHHIMA U (UITH )
ANIEKTPOHHBIMU 00pa30BaTeNIbHBIMU pecypcamMu B (opmax, aJanTUPOBAHHBIX K
OrpaHUYEHUSIM UX 370poBbsi. OOpa3zoBaHue OOyHAIOUIMXCS C OrPAHUYEHHBIMU
BO3MOYKHOCTSIMU 37I0POBbSI MOKET ObITh OPIaHU30BAHO KaK COBMECTHO C JPYTUMU
00y4arouMMucCs, Tak U B OTACJIbHBIX TPYIIAX WIK B OTJAEIbHBIX OpraHU3alusX.
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6. Ilepeuenb uHGOPMAMOHHBIX TEXHOJIOTHI1, MPO(eCCHOHATBHBIX 0a3
AAHHBIX, HCI0JIb3yeMbIX MPH OCYIIECTBJICHUHM 00Pa30BaTEIbHOI0 MPOLECcCca
10 AMCHHUIUIAHE (MOAYJII0), BKJIKYAs NepedyeHb MPOrPaMMHOI0 o0ecneYeHust
U MH(OPMALHOHHBIX CIIPABOYHBIX CHCTEM

Onepanuonnas cucrema (Microsoft Windows Ilponpuemapnas),

ITaker  oducuHbix  mporpamm  (Microsoft  Office  Professional
IIponpuemapnas);

[IporpamMmMHoe oOecrniedueHre Ui MPOCMOTPA SJIEKTPOHHBIX JOKYMEHTOB B
crannapte PDF (Foxit Reader GNU Lesser General Public License);

Web-6payzep (Mozilla Firefox GNU Lesser General Public License);

Opranu3zanus BugeokoHdepenuii (Auoexc-Teremocm)

Odunmanbubiii calt deaepanbHON CIy>KObI TOCYJAPCTBEHHON CTATHCTUKH
[OnexTponHsIit pecypc]. URL: gks.ru

NudopmainimonHbie cripaBOYHbIE CUCTEMBI:

ABTOMaTH3UpOBaHHAsT  HUH(OpMalMOHHAsE  OWOMMOTEYHass  cUcCTeMa
Marc21SQL;

CnpaBouHo-tipaBoBas cuctema «Koncynbrant [1mocy.

7. MatepuajbHO-TeXHMYECKas 0a3a, HeoOXoauMasi JJ1sl OCylleCTBICHUS
o0pa3oBaTeIbHOIO MpoLecca

Crnennanu3npoBaHHbIC AyIUTOPUH:

YyeOHass ayauTopusi [ TNPOBEACHUA 3aHATUH CEMHHAPCKOrO THIA, KypCOBOTO
NPOCKTUPOBAHUS (BBIMOJIHEHUS KYpPCOBBIX paboT), TPYNIOBBIX U HWHAWBUIYAIbHBIX
KOHCYJIbTAIMH, TEKYIIEro KOHTPOJIS U MPOMEKYTOUHOM aTTeCTalluy / KOMIIBIOTEPHBII Kiacc
/ TOMEIIEHUE JIIsl CAMOCTOSITEIbHOM paboThI

Texuuueckue cpeacrsa 00y4eHusi:

KOMITBIOTEP C IPOTPaMMHBIM 00€CIICUCHHEM, YKa3aHHBIM B I1.6, IOCTYIIOM K CETH
«MHTepHET» M 00ecneueHueM JOCTYIA B 3JIEKTPOHHYIO HH()OPMAIIHOHHO-00pa30BaTeIbHYIO

cpeny

Cnennanu3upoBaHHbIC AyIUTOPUH:

VYyeOHasi aynuTopus Ui MPOBEICHUS 3aHATUN JICKIIMOHHOIO THUIA, 3aHSATHH CEMHUHAPCKOTO
TUMA, KYpPCOBOTO TIPOEKTUPOBAHUS (BBIMOJHEHUS KYPCOBBIX paboT), TPYIIOBBIX U
VHJVBHUIYAIbHBIX KOHCYJIBTALMI, TEKYILIEr0 KOHTPOJISI M POMEXYTOYHOM aTTECTAllUU

TexHuueckue cpeacTBa 00yUeHHUs:

MYJIbTUMEIUNHBIA KOMIUIEKC

KOMMBIOTEP C MPOTrPAMMHBIM 00eCTIeueHIEM, YKa3aHHBIM B 11.6




